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Agenda for Today

· !ÓÓÉÓÔ ÙÏÕ ÉÎ Ȱ#ÈÏÏÓÉÎÇ 7ÅÌÌ ÁÎÄ ,ÉÖÉÎÇ 7ÅÌÌȱ

· Healthy Decisions 

ü Wellness Program 

ü Benefits

Ç 2011 Medical, Dental and additional benefit 
offerings

Ç Selecting your benefits: understanding your 
benefits



Wellness Program

·7ÈÙ 7ÅÌÌÎÅÓÓ 7ÏÒËÓȣ

·In 2010, participants saved over $432,000 in medical 
insurance premiums

·In 2010, over $8,000 in reimbursements given back to 
participants for wellness related activities

·CMH  is investing in your health ɀÐÒÅÖÅÎÔÁÔÉÖÅ Ȱ×ÅÌÌÎÅÓÓȱ 
screenings: age appropriate mammogram, colonoscopy and 
annual exam are offered free of co-pays or limits

·Save $600/year by remaining tobacco free or committing to 
a tobacco cessation program

 



Wellness Program
·"ÅÇÉÎÎÉÎÇ ×ÉÔÈ ÔÈÅ ÅÎÄ ÉÎ ÍÉÎÄȣ)ÎÖÅÓÔ )Î 9ÏÕÒ (ÅÁÌÔÈ

Health Check

Know Your 
Numbers

Cholesterol, 
Weight, Blood 
Pressure, Blood 

Glucose

Take Care of 
Yourself

Self-identifying 
health and 

wellness goals

Monitoring 
Your Health

Keep track of 
your progress 
and review 
your goals 
regularly

 



Wellness Program
·(Ï× ÉÔ ×ÏÒËÓȣ
· Complete a Health Risk Assessment tool during 

December, 2010 ɀDetails TBA, Please Stay Tuned
·If applicable, enroll in a tobacco cessation program by  

December 31, 2010
·Complete your personal wellness plan by                    

January 31, 2011
· Identify areas for improvement, for example: nutrition, physical 

activity,  stress management or improving well-being
· Identify your 5-wellness activities for completion throughout the year
· Plan for your Health Counseling session

·Complete your individual Health Counseling session by 
September 15, 2011
·Complete your 5-wellness activities by October 31, 2011

 



Wellness Program
·7ÈÁÔ ×Å ×ÉÌÌ ÄÏ ÆÏÒ ÙÏÕȣ

·Greater discount for participating in the wellness program

·Commitment to improving communications

·Improved access to program content

· Scheduling

· Program services and information

·Up to $100 annual reimbursement for wellness activities

·0ÒÏÍÏÔÅ ,ÅÔȭÓ 'ÏȦ ί-2-1-0

·Develop a Healthy Decision Wellness committee

 



Wellness Program
·Need assistance?

·Healthy Decisions web site: 

www.cmmfhealthydecisions.com

·On the portal: Under organization Resources-click 
Healthy Decisions

·Email/Phone: 

braymaji@cmhc.org or 330-7757

thibodni@cmhc.org or 330-7769

 



Highlight of 2011 changes
·National Health Reform implemented 1/1/2011

·Charge for not participating in wellness program 
increasing to $20/paycheck (8% not enrolled)

·Substance abuse/Mental health co-pays cut from 
$40 to $20

·As announced one year ago, increases in:

üDeductibles

üMaximum Out -of-pockets

üSpousal rates 

·Three tiers of coverage
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National Health Reform changes
· Children may stay or come backonto your medical, 

dental and vision until turning age 26, regardless of 
student status.  

· For Dependent Life:  Children age 19 to 25 MUST be 
full -time college students to remain covered

· ED visits now $100 co-pays everywhere

· Healthcare Spending Accounts
·Over-the-counter items (band-aids, cough drops, aspirin, etc) 

no longer qualify

·Childrensȭ ÍÅÄÉÃÁÌ ÅØÐÅÎÓÅÓ ɉÅÖÅÎ ÉÆ ÎÏÔ ÏÎ ÙÏÕÒ ÔÁØ ÒÅÔÕÒÎɊ 
may be submitted to your Healthcare Spending Accounts.
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Dental Plan overview
·Approx 11% premium increase

·Coverage levels
ü100% for cleanings, xrays, exams, flouride to age 13

ü80% for fillings, root canals

ü60% for bridges, crowns, dentures

ü50% for orthodontics 

üNote:
o $25 annual deductible on 80% and 60%

o $1,500 annual benefit limit for non-orthodontics

o $1,000 lifetime benefit limit for orthodontics

o No network, go to any dentist, paid at L/A levels
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Dental Plan costs

"Å ÓÕÒÅ ÔÏ ÄÏ ÔÈÅ ÍÁÔÈȣȢ

Annual cost for yourself $  96.00

Additional cost for 1 family member $ 360.00

Additional cost for full family $ 456.00

Annual cost for full family $912.00
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Life Insurance
·Basic Life is one times your base salary

·Supplemental life is on you and may be an 
additional 1x to 4x base salary

·Basic & Supplemental life also carry AD&D

·Evidence of Insurability (EOI) required if 

üEnrolling into supp life for the first time, or

üApplying to increase your existing supp life by 
more than one level (i.e. from 1x to 4x)

·Per contract, benefits reduce at age 70 (see info)
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Life Insurance 
·While children may stay on medical, dental 

and vision until age 26, those 19+ MUST retain 
FT student status

·Even if you are married with dependent 
children, you may choose to cover:

üSpouse only

üChildren only

üBoth spouse and children

üNo one
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Life insurance options
Your rate went up?
Rates are determined by your age and your salary.  The most 

common cause of rate increases is advancing an age band 
(e.g. from the 30ɀ34 group to the 35ɀ39)

Need for life insurance varies among 
employees:
·More life insurance is often desired if a mortgage, school 

loans, children, future college expenses, etc
·Less life insurance is often recommended if someone is 

nearing retirement, empty nest, debt free, etc.
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Long Term Disability
·CMH buys you an LTD plan that would cover 50% 

of your base pay after a 90 calendar day absence

·You may purchase an ÁÄÄȭÌ10% coverage

·Either 

o Your premiums will be taxed

o Your benefit will be taxed (if you are disabled)
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STD and Recent Changes to CT/ESB
You may or may not now have 

·Short Term Disability (STD) coverage 

·Lots of ESB

Effective 1/2/11, ESB will be worth 60% 
value (if you normally receive 

$500/week and you use ESB, you will 
receive $300)
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STD and Recent Changes to CT/ESB
You may decide to purchase STD if you 

·Have very few ESB hours

·Wish to supplement the 60% pay from ESB hours

·Want to take advantage of two improved features:

1. New enrollees (for 1/1/11) will have pre-existing condition 
exclusions waived (e.g. maternity pending)

2. Maximum weekly benefit increasing from $1,150 to $3,000 

To find out more about STD coverage & premiums, 

you must call EBM @ 1-888-269-2744 by 11/30/10
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Healthcare Spending Account
Advantages:

·Deductions are pre-tax

·Reimbursements are tax-free

·Any amount between $100 and $5000

·Access your account with a combination of

·Benny card

·Automatic reimbursement 

·Submitting through the mail
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Healthcare Spending Account
Disadvantages:

·USE IT OR LOSE IT

·Save ALL medical receipts during 2011

·Beginning 1/1/11, no longer able to use HCSA for over-
the-counter (first aid) items

·Must use your account by earlier of 

·12/31/11 OR 

·your date of termination 

·Benny card substantiation
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Dependent Care Spending Account
Advantages:
·Deductions are pre-tax 

·Reimbursements are tax-free

·Any amount between $100 and $5000

·CMH will subsidize your account between 15% and 25% of your 
contributions.  For example,

Your 2009 
taxable income

Total into 
your DCSA

Subsidy
given

You 
contribute

CMH 
contributes

Less than $30,000 $5,000 25% $4,000 $1,000

$30,000 to $60,000 $5,000 20% $4,167 $  833

More than $60,000 $5,000 15% $4,348 $  652
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Dependent Care Spending Account
Disadvantages:

·USE IT OR LOSE IT

·Sitter must be claiming income (will need to 
provide SS number) 

·You cannot also apply for child care credit on your 
tax return (subject to limitations)

·If two adult household, can be used ONLY to allow 
both to work and/or attend schooling

·9ÏÕ ÃÁÎȭÔ ÁÌÌÏ× ÏÎÅ ÏÆ ÙÏÕÒ ÃÈÉÌÄÒÅÎ ÔÏ ×ÁÔÃÈ 
another
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Medical insurance ς²ƘƻΩǎ ǇŀȅƛƴƎΚ
(most common plan and level)

$0
$2,000
$4,000
$6,000
$8,000

$10,000
$12,000
$14,000
$16,000
$18,000

CMH paid

Employee paid
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Medical Insurance
·No co-ÐÁÙ ÏÒ ÌÉÍÉÔÓ ÏÎ Ȱ×ÅÌÌ ÖÉÓÉÔÓȱ ɉ./4%ȡ  ÍÕÓÔ 

have a ȰÖȱ ÄÉÁÇÎÏÓÔÉÃ ÃÏÄÅ, determined by MD 
office)

·$20 co-pay for typical office visits

·$40 co-pay for specialist visits

·ED co-pays are $100 everywhere

·Substance abuse and mental health counseling 
now has a lower co-pay ($20 office visit)
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Medical Insurance
·Further  incentives to use the CMH 

Pharmacy
o Lower co-pays for all drugs

o Mail -order is free of charge

o Maintenance drugs must be purchased 
from the CMH Pharmacy (after first fill)

o4ÒÁÎÓÆÅÒ 2Ø ÂÙ ÃÁÌÌÉÎÇ ÙÏÕÒ ÄÏÃÔÏÒȭÓ ÏÆÆÉÃÅ 
or the CMH Pharmacy at 795-7177
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Cost of Spousal coverage increasing 
Rate will mirror full family on 1/1/2012

2008

2009
2010

$0 
$5,000 

$10,000 

$15,000 

$20,000 

2008

2009

2010
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By 1/1/2012, Family = Spouse

·Difference between family and spouse rates will 
decline

o 2009 Family cost was $60+ biweekly more

o 2010 Family cost is       $40+ biweekly more

o 2011 Family cost to be  $20+ biweekly more

o 2012 Family cost to be equal spousal cost
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Deductibles are increasing
ÇLower deductible plan

o $250 in 2009 $500 out-of-network

o $350 in 2010 $700 out-of-network

o $450 in 2011 $900 out-of-network

o $500 in 2012 $1,000 out-of-network

ÇHigher deductible plan
o $1,000 in 2009 $1,000 out-of-network

o $1,200 in 2010 $2,400 out-of-network

o $1,400 in 2011 $2,800 out-of-network

o $1,500 in 2012 $3,000 out-of-network
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Max out-of-pockets are increasing
·Lower deductible plan

o $1,250 in 2009 $3,750 out-of-network

o $1,500 in 2010 $4,000 out-of-network

o $1,750 in 2011 $4,000 out-of-network

ÅHigher deductible plan

o $2,000 in 2009 $4,500 out-of-network

o $2,400 in 2010 $4,800 out-of-network

o $2,800 in 2011 $5,600 out-of-network
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CMH PHO and 
United Healthcare Options PPO
·Effective 1/1/2011, there will be three levels of 

coverage for services subject to deductibles:

ü90% coverage if within the CMH PHO (our current and 
existing provider list)

ü70% coverage if within the United Healthcare Options 
PPO (secondary list)

ü50% coverage if outside the CMH PHO and the United 
Healthcare Options PPO
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CMH PHO and 
United Healthcare Options PPO
·CMH PHO hospitals include CMMC, Rumford 

Hospital, Bridgton Hospital, Parkview (Brunswick) and 
Franklin Memorial (Farmington)

·United Healthcare Options PPO includes every other 
hospital in Maine, virtually all in New England and the US.

·Out-of-state emergency admissions to be paid at in-
ÎÅÔ×ÏÒË ÌÅÖÅÌÓ ɉÃÏÌÌÅÇÅ ÓÔÕÄÅÎÔȭÓ ÁÐÐÅÎÄÉÃÉÔÉÓ ÓÕÒÇÅÒÙ ÁÔ 
Notre Dame)
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CMH PHO &
United Healthcare Options PPO

·CMH PHO ɀFind a provider

Çwww.cmmc.org

·United Healthcare Options PPO ɀFind a provider
http://www.umr.com/oss/cms/UMR/

Options_PPO_Exclusions.html
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CMH PHO and 
United Healthcare Options PPO
·)Æ Á ÈÏÓÐÉÔÁÌ ÓÅÒÖÉÃÅ ÉÓÎȭÔ ÁÖÁÉÌÁÂÌÅ Ⱦ ÉÓ ÎÏÔ ÏÆÆÅÒÅÄ ÁÎÙ×ÈÅÒÅ 

within the CMH PHO, it can be paid at the higher (90%) 
level if, and only if, you receive pre-authorization from 
CMH PRIOR to receiving services at a United Healthcare 
Options PPO provider.  In order to be pre-authorized, you 
need to call (207) 795-5746.  

·Diagnostic labs, xraysand tests done outside the CMH 
PHO will be paid at 70% or 50% even if the surgery or 
treatment is authorized to be done elsewhere.
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Re-enrollment form, Page #1
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Re-enrollment form, Page #1
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Re-enrollment form, Page #1
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Re-enrollment form, Page #1
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Re-enrollment form, Page #2
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Re-enrollment form, Page #2
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